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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

BANARSI DASS ARYA COLLEGE

Name of the head of the Institution

Dr Sarita Verma

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01812260267
Mobile no. 9356661007

Registered Email

bdarya@edi ffmai | . com

Alternate Email

i gacbdar ya@mnai | . com

Address 42, Hagi gat Road
City/Town Jal andhar cantt
State/UT Punj ab

Pincode 144005

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Ms Nupur chopra

Phone no/Alternate Phone no. 01812260267

Mobile no. 9855236359

Registered Email i gacbdarya@nai | . com
Alternate Email nupur chopra6l@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)
http://ww. bdarya.net/info _bdaryal718.p
df

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. bdarya. net/info_bdaryal819.p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
2 B++ 2.87 2017 30- Cct - 2017 29- Cct - 2022

6. Date of Establishment of IQAC 02- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Regul ar neetings of | QAC 06- Jul - 2018 12

1



http://www.bdarya.net/info_bdarya1718.pdf
http://www.bdarya.net/info_bdarya1718.pdf
http://www.bdarya.net/info_bdarya1819.pdf
http://www.bdarya.net/info_bdarya1819.pdf

Starting short termval ue 18- Aug- 2018 100
added certificate 30
courses(News Reading, Tie
and Dye, Jewel |l ery naking
, hair col our
Facul ty devel opnent 28- Nov- 2018 41
programe on Quality 1
t eachi ng
Facul ty devel opnent 26- Feb- 2019 52
programe (Be positive) 1
sem nar on ' Best 23- Feb- 2019 42
practices in Teaching 1
Learning for Quality
Assur ance'
Swachh Bharat Canpaign 02- Cct-2018 250
1
Heal t h Awar eness Canpai gn 01- Sep- 2018 250
7
publication of Research 29- Apr - 2019 14
Jour nal 1
| ecture on personality 21- Aug- 2018 150
devel opnent 1
sem nar on 'Carrer 22- Aug- 2018 150
Opportunities in Defence 1
servi ces'
No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Banarsi dass grant in aid state govt 2019 11622866
arya col | ege (sal ary) 365
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Formation/2865_Formation.pdf

Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 75000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* | QAC reviewed the acadenic performance and conducted acadenic audit of all the
departnents and suggested steps to inprove overall teaching |earning Acadenic

Cal endar was prepared. * Reviewed the feedback of the students and pl anned
augnment ati on of the canteen facilities and the Student Centre. ¢ Keeping in view
the present scenario workshops on effective comruni cati on, stress nanagenment were
conducted. ¢ Proposal for Community Col |l ege and B. Voc were prepared and sent to
UGC. ¢ Faculty Devel opnent programmes for effective teaching were conducted. | QAC
of the college conducted national |evel sen nar sponsored by NAAC on ‘ Best
Practices in Teaching Learning for Quality Assurance’

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
applying for skill based programes proposal were sent to UGC for B.voc and
Community Col |l ege, schenmes under NSQF
skill based programme. Coll ege was

sanctioned B.Voc in Media and

Conmmmuni cation and Community College in
Fashi on desinging. we are running these
programes fromthis session

Strengt heni ng vocational training Short term val ue added certificate

pr ogr ames courses are al so conducted for

provi ding vocational skills to students
for inproving their earning
capabilities. i) tie and die and bl ock
printing . 1) Jewellery making iii)
Heal t hy Snacks wor kshop

Nat i onal Level Sem nar The Col | ege sent proposal to NAAC for
conducting a National Level Seninar on
"Best Practices in teaching |earning

for Quality Assurance'. It was
sanctioned and Sem nar was successfully
organi sed .

Active Participation in Socially i) Poster making conpetitions ii)

rel evant issues Lectures, rallies on socially rel evant




issues like Say no to plastic, Right to
vote, save water, swachh bharat etc.
iii) participating/shram dhaan in

cl eani ng the canpus and ot her areas.
iv) awareness of traffic rules

personal ity devel opnment and | anguage
profici ency

wor kshops on mind power and nenory
skills, personality devel opnment and
interview skills, stress managenent |,
ef fective communi cation skills.

two new MOU were signed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07- May- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the coll ege has an efficient
Managenent | nformation systemfor the
easy access and nmi nt enance of

i nportant aspects of administration.
Col | ege has custom zed aut omati on
softwares for various functions. Sone
of themare listed below. i) Adm ssion
and registration process: Detail ed

i nformati on about the students taking
adm ssion in the college alongwith the
subj ects opted by them are nmaintai ned
through a software. ii) Fee Collection:
Record of fee collected fromevery
student is stored and maintained in
software. Conputer generated fee
receipt are given to the students. iii)
Exam nation and Results: University
Exam nation fornms of students are
filled online. Detailed records of date
sheets, marks obtained, results of
House exam nations and University exans
are also maintained digitally. iv)
Payrol |l and Sal ary: Records of payrolls
and salary are al so maintained by the




accounts departnents in the soft form
Detail ed information about incone,
expendi ture and ot her accounts are al so
mai nt ai ned through the system v) All
the official correspondence with

Uni versity and ot her bodies is done
digitally through emails or
correspondi ng websites. vi) The working
of college library is also partially
aut onat ed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

By using a holistic approach to education, we, at B. D Arya college offer
under graduate courses in the fields of Humanities, Commrerce, Science and
Conput er Science — a conbination of traditional, theoretical, practical and
vocational subjects. The college also offers four postgraduate degree
programmes. Thus, our progranmes range fromthe basic to the applied ones. The
col l ege carefully and thoroughly devel ops action plan for effective
i npl ementation of the curriculum The time table for each class is nade well -
intime. The Academ c¢ and Co- Academ c cal endar of the college including
dat es/ nont hs of each term co-curricular and extra-curricular activities and
events is drawn up. Wirk [ oad and work plan are carefully transmtted to the
staff nenbers of the departnent by the HODs. Each teacher maintains a teacher
pl anner showi ng syl |l abus division and tinme wise allotnment for each part of the
subject to be finished and eval uated during the senester. These planners al so
show the records of various tests, semnars, etc. thus acting as a nmonitoring
mechani sm The prescribed curriculumis delivered through basic class room
teaching-learning transactions in the theory and practical classes. Special
| earni ng opportunities are created through study tours, visits to industry/
hospitals etc., sessions by resource persons, and
wor kshops/ seni nar s/ conf erences/ conpetitions organi zed by various departnents.
Holistic learning is inparted through personality devel opment wor kshops,
extracurricular activities, sports, extension services, and intra/ inter-
coll ege activities/ conpetitions. A nmechanismstands to handle the slow and the
advanced |l earners differently through renedial classes for the weak students
and extra gui dance for the advance |earners to go beyond the course. The
coll ege has a carefully designed faculty/student register for marking students’
attendance and a teachers’ planner for continuous assessnment of assignnents and
eval uati on outconmes. The large part of the canpus is W-Fi/lnternet enabl ed and
the col |l ege has enough conputers to facilitate | CT supported teaching.

Audi 0—Vi sual room and smart class roomare used by the students and the
teachers of various departnents for acadenic presentations, sem nars, guest
| ectures, etc. Feedback is obtained fromthe students regardi ng the delivery of
| ectures by the Principal/HODs periodically, and the renedial action is taken
The institution provides the necessary infrastructure and resources to
facilitate the teaching process. Facilities like I NFLIBNET offer access to the
|atest online literature. Qur library has 32,245 books and 134 periodicals. The
col l ege provides infrastructure and equi pnent for Sports/Physical Education
students and al so arranges coaches for their practice. Mass Comuni cati on and
Vi deo Production departnment has an i ndependent audi o-video studi o where the
| at est equi pnent are added fromtine to time to give conpl ete professiona




training to its students. Wl |l -equi pped Language | ab to enhance | anguage

proficiency and communi cative skills. Fashion Designing | abs are equi pped with
the | atest equi pnment and softwares etc. Accounting Lab is equipped with
computers and software to help the students of Commerce Departnent in

conput erai ded accounting and on-line transactions. Finally, the | QAC anal yses

and i npl enments the new changes according to the requirenents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of Duration

Introduction

Skill
Development

Focus on employ
ability/entreprene
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BVoc

Medi a and Comruni cati on

15/ 10/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
36

Diploma Course
36

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

News readi ng 20/ 08/ 2018 6

Tie and die and bl ock 03/ 09/ 2018 30
printing

Jewel | ery nmaki ng(Hand 11/ 02/ 2019 30

made

Heal t hy snacks and 25/ 08/ 2018 22
bever ages

Hair col or (QOrbre 24/ 08/ 2018 12
t echni que)

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Fashi on Desi gni ng 9
MSc Fashi on Desi gni ng 7
BSc Medi cal 9




PG Di pl oma Clinical Nutrition and 4
dietetics

BA Functional English 3

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

For the purpose of quality assurance of higher education, the college uses the
feedback from students , parents and stakeholders , assimlated through
different neans (formal and informal). Structured feedback from outgoing
students is collected. A questionnaire is prepared with questions ranging from
academ ¢ to nonacadeni c needs of the students. After the students provide the
data, it is analysed by the feedback commttee of the college. An attenpt is
nmade by the college staff and nanagenent to solve the problens faced by the
students and to include their suggestions for betternent of the college in the
strategy for the future. Sone of the suggestions in the 2018 19 feedback report
were: 1) to nake coll ege nore accessible, transport facility of EAutos should
be introduced for commuting from Rama Mandi (drop of |ocal Buses) to the
college 2) if possible , to increase the nunber of fans in the auditorium. 3)
To put nore air freshers in toilets. 4) To increase nunber of indoor ganes and
outdoor ganmes to be pursued by the students during their free periods.. 5) To
increase furniture in the students common room. Al these issues were
addressed before the commencenent of new session.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 328 45 17 0 24



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2865_Demand_ratio_1577090562.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 182 15 1 41

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a student mentoring system as a support measure. The mentor guides students in her academic
and personal growth. Faculty member is allocated 20 students. The teacher collects academic and personal
information about the student and provides needed counselling to the ward. The teacher also guides them

regarding their career options. The mentor meets the group of mentee after every fifteen days, in addition the

mentee can meet the teacher any time she feels the need. Responsibilities of mentor: i) Continuously monitor,

counsel, guide and motivate the student in academic matters. ii) Inform head of the institution if there are
academic irregularities. iii) Contact parents if situation demands iv) Keep a record of academic performance and
regularity. The teacher in charge also discusses the socially relevant issues with their students in the group
meetings, to create general awareness and it also helps to make them socially responsible citizens. The mentor
also tries to encourage the hidden talents in the mentee and guides them to contact appropriate teacher/person
to guide and train them.

Number of students enrolled in the
institution

373

Number of fulltime teachers Mentor : Mentee Ratio

41 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
31 17 14 21 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

2019 Dr. Sarita Verma

Designation Name of the award,
fellowship, received from
Government or recognized
bodies

Pri nci pal Appr eci ati on award

Punjab state AIDS

control society and

Yout h services
Punj ab

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!




View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

the college identifies the practices of nonitoring student |earning an an
essential conmponent of high quality education . to inplenent student progress
nmonitoring the coll ege determ nes day to day perfornmance of the students
t hroughout the year on the basis of their participation in the class tests
(witten and oral), witten and oral assignnents as well as the evaluati on done
by the teachers. Two m dterm senester exam nations in the nonth of Septenber
and March are conducted and the results are discussed with the students
afterwards. The Principal also regularly neets the heads of departnents and the
students in order to take feedback on the teachingl earning process of each
departnent. For nonitoring and evaluating the quality of the teachinglearning
process, Syllabi are planed detailed information regarding the pattern of
eval uati on process and the exam nation schedule is given at the start of the
academ c session. Class test, oral and witten assignnents and cl ass
presentations are used for evaluating the acadenmic ability of the students. The
college is affiliated to GNDU, Anritsar, and the evaluation reforns under the
senmester system introduced by the university and the change of syllabi, are
applicable to the college. The teachers are instructed to set the question
papers for inhouse exans strictly according to the suggested question paper
pattern of the university. Even the evaluation is to be done in adherence to
t he suggested university norms. Though the University no | onger has a system of
ClE, but this evaluation by the teachers helps to assess the students and
teachers can guide themas per their abilities and requirenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c¢ Counci |
commencenent of the session.

and the | QAC schedul e an academ ¢ cal endar before the
Acadeni ¢ cal endar al so plans a schedule for co
curricular and extra curricular activities to be carried out. The Exam nation

Committee prepares the tinme frame for conducting the internal md senester
exam nation. The MSTs are conducted on the university pattern, thus giving the

students an exact idea of the tine they need for witing. This enables the

exam ners and exam nees to know the tinme frame for the conpletion of the

process of evaluation and results. Teachers incharges conduct these activities
in the given tinmefrane

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. bdarya. net/info_bdaryal819. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2865_Evaluation_1577090962.xlsx
http://www.bdarya.net/info_bdarya1819.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2865_Pass_percentage_1577351569.xlsx

*Weblink : wwv bdarya. net/info _bdaryal819. pdf . The college has introduced
the evaluation of teachers by the students. The feedback perfornmas are anal yzed

and accordingly, the concerned teachers are inforned regarding their
performance and the problens faced by the students. The outcone of this
evaluation and its analysis is intinated to the individual teacher so that she
gets to know her strengths and weaknesses. ¢ The feedback for all the aspects
of college fromthe students is also obtained.

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 30 nil 0 0
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Any O her 120 col | ege 0.2 0.2
( Speci fy)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year



•Weblink : www.bdarya.net/info_bdarya1819.pdf . The college has introduced the evaluation of teachers by the students. The feedback performas are analyzed and accordingly, the concerned teachers are informed regarding their performance and the problems faced by the students. The outcome of this evaluation and its analysis is intimated to the individual teacher so that she gets to know her strengths and weaknesses. • The feedback for all the aspects of college from the students is also obtained.
•Weblink : www.bdarya.net/info_bdarya1819.pdf . The college has introduced the evaluation of teachers by the students. The feedback performas are analyzed and accordingly, the concerned teachers are informed regarding their performance and the problems faced by the students. The outcome of this evaluation and its analysis is intimated to the individual teacher so that she gets to know her strengths and weaknesses. • The feedback for all the aspects of college from the students is also obtained.
•Weblink : www.bdarya.net/info_bdarya1819.pdf . The college has introduced the evaluation of teachers by the students. The feedback performas are analyzed and accordingly, the concerned teachers are informed regarding their performance and the problems faced by the students. The outcome of this evaluation and its analysis is intimated to the individual teacher so that she gets to know her strengths and weaknesses. • The feedback for all the aspects of college from the students is also obtained.
•Weblink : www.bdarya.net/info_bdarya1819.pdf . The college has introduced the evaluation of teachers by the students. The feedback performas are analyzed and accordingly, the concerned teachers are informed regarding their performance and the problems faced by the students. The outcome of this evaluation and its analysis is intimated to the individual teacher so that she gets to know her strengths and weaknesses. • The feedback for all the aspects of college from the students is also obtained.
•Weblink : www.bdarya.net/info_bdarya1819.pdf . The college has introduced the evaluation of teachers by the students. The feedback performas are analyzed and accordingly, the concerned teachers are informed regarding their performance and the problems faced by the students. The outcome of this evaluation and its analysis is intimated to the individual teacher so that she gets to know her strengths and weaknesses. • The feedback for all the aspects of college from the students is also obtained.
•Weblink : www.bdarya.net/info_bdarya1819.pdf . The college has introduced the evaluation of teachers by the students. The feedback performas are analyzed and accordingly, the concerned teachers are informed regarding their performance and the problems faced by the students. The outcome of this evaluation and its analysis is intimated to the individual teacher so that she gets to know her strengths and weaknesses. • The feedback for all the aspects of college from the students is also obtained.
•Weblink : www.bdarya.net/info_bdarya1819.pdf . The college has introduced the evaluation of teachers by the students. The feedback performas are analyzed and accordingly, the concerned teachers are informed regarding their performance and the problems faced by the students. The outcome of this evaluation and its analysis is intimated to the individual teacher so that she gets to know her strengths and weaknesses. • The feedback for all the aspects of college from the students is also obtained.

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
mat hermat i cs 4
conput er science and application 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 41 0 0
rs/ Wor kshops
Present ed 2 0 0 0
papers
Resour ce 0 0 0 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wor |l d Envi ronnent NSS And Youth C ub 4 130
Day Uni t
Heal t h Awar eness Newt on Cl ub 2 140
Wirl d yoga Day Bharatiya Yoga 3 150



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2865_Faculty_participation_1577340562.xlsx

Sanst han j al andhar
Ral Iy on Punj abi Jagriti Manch 2 48
MaaBol i day Deshbhagat Yadgar
Hal |
Sadbhawna Ral |y NSS and Youth C ub 5 165
Uni t
Vot er Awar eness Nehru Study Centre 2 90

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NCC canmpi ng, Firing|Over all best Cadet NCC 1
Conpetition runnerup Trophy
B Certificate Exam B Certificate NCC 13
C Certificate CCertificate NCC 7

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS Awar eness |Red R bbon C ub Awar eness 4 120
Swachh Bhar at Youth Club NSS | Swachh Bhar at 41 250
of Coll ege Abhi yan
Worren NSS and Youth Awar eness and 41 200
Enpower nent Cl ub Sensitization
Tree Plantation Jaycee Van Mahot sav 4 30
Bl ood donation |civil hospital, | Blood donation 6 38
canp j al andhar

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

00

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From
linkage partnering
institution/
industry

/research lab
with contact
details

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2865_Extension_1577165043.xlsx

On Job Long Term Pl Ms 30/ 12/ 2018 15/ 01/ 2019 9
Tr ai ni ng , Jal andhar
I nternship

On Job Long Term |PIMS, Jal andh | 28/ 05/ 2019 30/ 08/ 2019 2
Tr ai ni ng Li nkage ar
I nternship
I ndustri al Long Term |DUKE, Jal andh | 02/ 06/ 2019 03/ 07/ 2019 5
Tr ai ni ng Li nkage ar
I ndustri al Long Term Sungr ace 02/ 06/ 2019 03/ 07/ 2019 4
Tr ai ni ng Li nkage Jal andhar

On Job Long Term |Armaan Hospi 05/ 06/ 2019 06/ 09/ 2019 1
Tr ai ni ng Li nkage tal, Jal andha
I nternship r
| ndustri al Long Term Sungr ace, 02/ 06/ 2019 06/ 07/ 2019 7
Tr ai ni ng Li nkage j al andhar

On Job Long Term Har bour 02/ 06/ 2019 06/ 07/ 2019 2
Tr ai ni ng Li nkage poi nt,
I nternship Phagwar a

On Job long term |[Smart ways o | 02/ 06/2019 06/ 07/ 2019 1
Tr ai ni ng ver seas, Jal a

ndhar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

(Sports)

wear

Bonbay Jewel | ers 06/ 09/ 2018 For Jewel l ery 3
desi gni ng
Leel a Overseas 06/ 09/ 2018 Desi gni ng of Sports 3

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

45

42.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting

Sem nar

halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2865_Linkages_1577165620.xlsx

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
bi blio soft Partially 3.0.0.1 2006
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
(MGEPS)
Exi stin 176 7 52 1 1 11 21 6 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 176 7 52 1 1 11 21 6 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
6 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.8

5 4. 57



https://assessmentonline.naac.gov.in/public/Postacc/Library/2865_Library_1577092946.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Various conmittees are forned for a clear and well defined systemto nonitor
the proper utilization and nai ntenance of physical, acadenm ¢ and support
facilities. These committees can al so take decisions regarding various issues
for the smooth functioning of the system Sone of them are di scussed bel ow. (i)
Al'l ocation of duties is done to evaluate the stocks in different departments by
conducti ng annual stock taking. (ii) The Purchase cell ensures the fair process
of selecting vendor by inviting quotations. (iii) For the snmooth execution of
library activities, a conmmttee has been forned. Alongwith the librarian,
support staff is also there to nanage the regular activities. (iv) Conplaint
register is kept for the lapses found in any formon day to day basis and
action plans are prepared for this. (v) Annual distribution of duties are
categorized as tine table, exami nation commttee which assist in the effective
functioning of the acadenic system For this purpose academ c cal endar is
fornmed. (vi) Supporting Staff in various |aboratories as |ab attendants and
ot her technical support is provided in conputer and science | abs. Practical
cl asses are schedul ed accordingly. In addition conputers can be utilized by the
students for their projects and assignnents according to the requirenent. (vii)
For the mai ntenance of sports infrastructure, grounds and equi pnent: A ground
man i s avail abl e, Physical Education teacher regul ates the practice sessions
and other ganes activities. (viii) A G/masiumis also availbale in physica
education department for training and practice. In addition other students and
staff can also avail the facility. (ix) For the use of multinedia and
audi ovi sual equi prments, A multipurpose AV roomw th the seating capacity of 120
is also available. It is maintained by the conmputer departnent.

http://www.bdarya.net

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit Cum Means 96 757777
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Post Matric 30 0
Schol ar shi p( Appl i ed
For)
b) I nt ernati onal Ni | 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Debat e and 15/ 09/ 2019 100 JCl, Jal andhar
Di scussi on on Chapter

* Si mul t anepous
El ections in Lok
Sabha and Vi dhan

Sabha’



http://www.bdarya.net

Sem nar on organic 15/ 09/ 2018 100 JCl, Jal andhar
farm ng Chapt er
Lecture on 21/ 08/ 2018 150 Ms. Aanchal

Personal ity Bhagwar i
Devel opnent
Sem nar on Career 22/ 08/ 2018 150 NCC uni t
opportunites in
Def ence Servi ces
Sem nar on ‘how to 22/ 01/ 2019 30 Spi ¢ May,
pronot e indi an Jal andhar
cul ture and
heritage’ through
cl assi cal dance and
nusi c
Wor kshop on 28/ 09/ 2018 50 Artist Jaspal Singh
creative draw ng
and painting
Wor kshop on Makeup 14/ 08/ 2018 30 Ms. Pooj a Singh,
New | mage Jal andhar
Guest Lecture on 26/ 02/ 2019 70 M. Mandeep Kunar,
‘Be Positive be OLS Wi z Power
i nspired
Wor k Shop on 10/ 04/ 2019 20 M Vi shal Sareen
Resear ch
Met hodol ogy

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 75 75 0 16
Counsel I'i ng
Schene
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated




nil 0 0 Lovel y 23 0
Pr of essi onal
Uni versity,
(o1)
institute,
KCL
institute
Jal andhar
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Rakhi maki ng competition inter class 250
Save Water Slogan witing inter class 24
and poster making
conpetition
Cooki ng conpetition inter class 42
Heal t hy Snacks
Essay Witing on conmunal inter class 16
har mony
Poster Making on Nati onal inter class 63
Integration, SVEEP, SAVE
WATER, SAY NO To Pl asti c,
NO TOBACCO DAY, Al DS,
BLOOD DONATI ON , Anaem a
Rangol i conpetition, Eco inter class 16
Friendly Diwali
publ i c speaki ng, Eco inter class 11
friendly Diwali
Shabad Gayan conpetition inter class 24
decl amati on contest on inter class 10
Vot er Awar eness
Sports Meet inter class 72
No file upl oaded.

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2865_Progression_1577174810.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The institution has a very dynam ¢ Students’ Council in the formof Students’
Central Association. In order to enlist the participation of students in the
snoot h functioning of college, the Central Association of Students is forned
every year in a denocratic way. The nenbers of Students’ Central Association
are nom nat ed subj ect wi se(CAs) and cl ass representatives(CRs) are el ected by
the students in the classes. These nenbers automatically becone the nenbers of
the Central Association of Students. CQut of these nenbers, the O ficeBearers
are selected through interviews and group di scussions involving the Principal
and teachers incharge. Four teachers fromdifferent streans are appointed as
teachers in charge for the acadenic session and are retained for two years.
O fice Bearers: The College Head Grl ,The ViceHead G rl, The Coll ege Secretary
along with executive nenbers. Major activities: ¢ To actively participate and
help in organizing all events of the college. « To act as a bridge between the
students, teachers and the administration. « To maintain overall discipline in
the college.  To keep the coll ege canpus neat and clean. ¢« To participate
actively in charitable and fund raising drives. ¢« To involve the students in
t he extension and outreach programmes of the college. The college pronotes the
participation of students in its day to day activities. Student representatives
have been included in various acadenic and admi nistrative bodies. This practice
is beneficial for the students leading to the overall devel opment of
personality. The institution ains to devel op | eadership qualities and
denocratic outl ook anbng students. To achieve this goal, students are given
representation in various academ c and adm nistrative bodies. The foll ow ng
bodi es have student representatives: Central Association of Students: This is
the main students’ body that helps in the snmoboth functioning of the coll ege and
is involved in many activities. Subject Societies/C ubs: The officebearers of
these clubs/societies are students. ¢« The Newton's Club Science Maths « IT
Students’ Association ¢ Biz'n Buck A Society of Commerce ¢ Kala Surbhi A Society
of Fine Arts Hone Science and Fashi on Designing ¢ The Chanakya C ub of Soci al
Sciences ¢ SurTaal Sangam e Media Links Society o Social Wl fare and Charitable
Society ¢ Enlightened Winren’s Club ¢ Rotract Club ¢ Environnment Protection
Club. Hostel Conmmittee: The boarders have their representation in the Hostel
Committee. It ainms to bring about inprovenments in the functioning of the
coll ege hostel. The representatives are involved in planning the menu of the
hostel ness. They work in cooperation with the warden of the hostel. The
boarders can convey their suggestions and problens through their
representatives. Canteen Committee: This committee ensures the quality
mai nt enance of the college canteen. Student representatives report in case of
poor service. Periodic checks by the commtte ensures the hygienic conditions,
the quality and regul ar supply of eatables in the canteen. Building Conmittee:
Coll ege Head G rl and the Student Secretary are a part of this conmttee. They
gi ve suggestions regarding repair, maintenance and inprovenent of the college
building. 1QAC. College Head G rl is the nenber of |1 QAC. The | QAC nenbers

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :
7300

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Associ ation arranged an Alummi Meet on 24t h Novenber, 2018. Agenda was to
seek the suggestions of Alummi for Devel opnment and Betternent of the coll ege.
Di scussion on the new strategies for adm ssions

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The col |l ege ensures a decentralized adm nistration and a culture of
partici pati ve nanagenent The Managenent and the Principal have franmed a set
of responsibilities and the duties to be perfornmed by different teaching and
non teaching nenbers. At the conpletion of each academ c session, the duties
for the next session are assigned by the head of the institution in the staff
neeting.Different committees are fornmed for the snoboth execution of the college
activities. ThePrincipal also coordinates the activities of all the teaching

departnents of the college in order to ensure good acaden ¢ standard. The
departnents nmake their internal decisionsand share workl oad, responsibilities
and accountabilities in the departnmental neetings. The decisions of the
departnents and the departnmental neetings are referred to the Principal and
subsequent actions are based on these. Sinmlarly, the non teaching units of the
library, the office or the technical staff make their decisions anpng
thensel ves and refraining to the framework of the university rules and these
are acted upon with the advice of the Principal. There is a denocratic policy
of electing the Staff Secretary. The Advisory Conmittee, an inportant body,
comprises the Principal and the senior nmenbers of the faculty. Al the key
matters are discussed in this conmttee. Another inportant conmittee is the
Acadeni ¢ Council which includes all the heads of the departnents as the
menbers. The major issues of its discussion include tine table, exani nation,
results and issues related to various departnental activities of the coll ege.
The |1 QAC nenbers chal k out the plans and identify the targets to be achieved
during the academ c session. It evaluates, nonitors and reports on the
performances of various comm ttees and the departnents. The coll ege pronotes a
culture of participative nanagenent at every level. At the managenent | evel
the President of the Managing Commttee along with the other nenbers interacts
with the staff in order to inspire themto achieve excellence in their
respective fields. The Managi ng Committee gives due consideration to the
suggestions given by the staff representatives. In addition to the neetings of
the Managing Conmittee, the President neets the faculty and the heads of the
departnents as and when necessary. He lends his expertise for the fast paced
growt h of the college, nodernizing it, nmaking every effort future oriented and
every devel opnent in the direction of nmaking the students professionals, aware
and responsible citizens. The bursar, the librarian, the hostel warden, the
teachers incharge of NSS, NCC, and Sports are given operational autonony in the
functioning of their units. At the college level, various comittees are al ways
consulted by the Principal before taking any major decision. At the




departnental |evel, the heads of the departnents conduct the neetings of their
departnents and all the decisions of departnents are taken in those neetings.
Various conmittees are constituted by the Principal for perform ng various
functions/tasks. Other stake holders like the alumi, the parents and the
menbers of the society are also consulted frequently. At the student |evel, the
Students’ Council is involved in the discussions pertaining to the

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

GNDU Asr, provides guidelines for the
course syllabi, pattern of Exam nation
and passing criteria. The nom nated
menbers of Boards of Studies and the
faculty nenbers of the college attend
the meetings at the university and put
forward their inputs after critically
eval uati ng the weaknesses and getting
suggestions fromthe peer groups, to
change/ revi se and i nprove the
curriculum At the end of every
academ c session, the Academ c Council
conprising the Heads of the departnents
and the Principal, discuss and
collectively give the suggestions for
the inprovenent of the prescribed
syl l abi. These suggestions are put
forth by the Principal at the
appropriate platform

Teachi ng and Learni ng

The teaching | earning process is
facilitated through the infrastructura
and techni cal support to the various
departnents . The faculty suppl ements
the classroomteaching with audio
vi sual s aids, OHP, LCD projector,
denmonstrations, experiential |earning
techni ques and di scussions. In addition
to this slow and advance | earners are
identified and teachers pay speci al
attention to help them perform better.
The teachers are al so encouraged to
attend conferences, seminars, and
wor kshops organi zed by vari ous
educational institutions. The students
are also notivated to use the college
library extensively.

Exam nati on and Eval uati on

The coll ege foll ows the norns of
GND U, Anritsar, regarding the
exam nation and the eval uati on system
whi ch includes theory, practical and
proj ects. The coll ege hol ds ni dsenester
tests (MSTs) in each senester. The
progress of students is also nonitored




t hrough the internal assessment which
i s based on attendance, class tests,
class roominteraction, assignnents and
proj ects. Special assignments are given
to sl ow and advance | earners. Academ c
cal endar is prepared and followed. In
case of any out of syllabus paper in
the university exam a proper
representation is sent to the
uni versity so that the university can
rectify its mstake and students don't
suffer.

Resear ch and Devel opnent

Research has been consi dered as an
i nportant integral part of the academc
endeavor in our college. the research
committee tinely inforns the faculty
about the U G C. schemes i.e. mnor and
maj or projects, and circul ates the
i nformation regardi ng National
Sem nars/ Conferences. Faculty nenbers
are notivated to wite research papers
for the various national and
international journals. The college
gives the financial support in
organi si ng vari ous semnars and
wor kshops. Leave is granted to the
faculty to participate and present
papers in sem nars, conferences, and
wor kshops, and to conplete their
research work. The adjustnents of exam
duties during the coll ege exam nation
days are nmade to help the faculty to
pursue their research work. Teachers
who fulfil the conditions under CAS
their case is forwarded to DPI for the
needf ul acti on.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The coll ege has partially automated
library with a good collection of
journals, reference, books and text
books. The library conmttee has
Principal, College Librarian, and Heads
of various departnments as its menbers.
This comrittee franes the regul ations
and approves the purchase of Books,
Journal s and Periodicals, etc. Ebooks
and journals are also available to us
t hrough online resource | NFLI BNET in
the college library. The coll ege has
been continuously endeavouring to
pronote technology at all levels i.e.
teachi ng, adm nistration, adm ssion
process, and exam nation results. The
coll ege has WFi enabled canpus with
|l eased Iine facility of 4 nbps. There
is time to tinme upgradation of
conputers and technol ogi cal equi pnents.
The col | ege has an audi ovi sual room and




smart class where the different
teaching aids are effectively used. The
| abs are provided with the | atest
instrunents. The Building Conmittee of
the college is responsible for
noni toring the construction of physical
infrastructure and its naintenance.
Wth the viewto provide facilities of
conveyance to the students from
suburban area, the college runs its own
buses at no profit. The coll ege website
has al so been updat ed.

Human Resource Managenent

The col |l ege has adopted a decentralized
mechani sm The Principal assigns a
set of responsibilities and duties to
be perforned by the different teaching
and nont eachi ng menbers. The different
committees are fornmed for the snooth
execution of the college activities.
Keeping in mind the interest, ability
and aptitude of each staff nenber, the

various duties are assigned through the
academ ¢ and admi ni strative bodi es,

headed by the Principal. The
responsibilities are conmuni cated
t hrough notices and circulars. The
teachers, incharge of all these
gover ni ng bodi es cooperate and
coordi nate their functioning.
Frequently, the performance appraisa
and corrective neasures are enpl oyed.
Students’ Central Association is
el ected. These nenbers shoul der
signi ficant managenent and day to day
adm ni stration of the college. For
ensuring discipline, the regul ar
attendance records of students are
kept. Honours and awards are given to
the students excelling in academ cs,

I ndustry Interaction / Coll aboration

sports and cultural items.
ee The students of Science, dinical
Nutrition and Dietetics, Functional

Engl i sh, Mass Comuni cati on and Vi deo
Producti on, Hone Science, Conputer
Sci ence, and Commrerce departments visit
i ndustry, banks, hospitals,
educati onal / prof essional institutes and
various conpanies to gain the first
hand exposure of the work environment.
This enriches themto work globally. e
Students of B.Sc. Medical (CND)
underwent on Job Training at Punjab
Institute of Medical Sciences,

Jal andhar. ¢« On 13 feb 2019 students of
cosnet ol ogy departnent visited sal on
(YOURs OMN) for nmake wor kshop Students
of fashion designing departnent and




honme sci ence department visited on
Sungrace, Jal andhar. (Gar nent
Construction Unit) and MBD Mall for
Under st andi ng of brand Marketing on 04
apr 2019

Adm ssion of Students

The Students are admtted keeping in
view the eligibility conditions laid
down by the University for the
Di fferent Courses. For adm ssion
purpose, the publicity is well planned.
The advertisement of the college is
given in the | eadi ng newspapers.
Advertisenent is also given on radio
and cable T.V. Further, adm ssion
notices/ information are di splayed on
hoardi ngs and fl ex banners. The
prospectus of the college contains al
t he necessary information of adm ssion
process and the courses offered.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Processing and delivery of information
and devel opi ng the education Pl an.
Public can al so access the coll ege
i nformation regardi ng admi ssi ons,

prograns avail abl e and ot her
i nformation through coll ege website

Adm ni stration

The M'S nodul e of the institute hel ps

in the planning of academic activities

whi ch include tine table, recording of

attendance, feedback by the students
and the parents.

Fi nance and Accounts

Function of finance and accounts are
preci sely defined and are foll owed
strictly with proper accounting
practices making record of each
financial transaction using egovernance
mechani sm This hel ps in keeping
records of receipt of funds, staff
salary and all types of purchases and
paynment of utility bills and taxes.

St udent Admi ssion and Support

Application software is used for
storing adm ssion data and fee
i nformation.

Exam nati on

The MS of institute has well defined
nodul es of collecting data related to
t he marks of continuous eval uation

m dsenester test, endsenester narks

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Yoga Canp | Yoga Canp |21/06/2018 [21/06/2018 20 10
2018 Lecture on |Lecture on [07/09/2018 |[07/09/2018 30 10

CPR Ai d CPR A d

and Heal th |and Heal th

rel at ed rel at ed

pr obl em pr obl emi
2018 Lecture on nil 15/ 09/ 2018 |15/ 09/ 2018 35 0

Organi c

Far m ng

2018 I nnovati ve nil 28/ 11/ 2018 |28/ 11/ 2018 35 0
Pedagogi ¢
t echni ques
enot i onal

soci al
strategies
to perform
qual ity
t eachi ng

2019 Naac NI L 23/ 02/ 2019 |23/ 02/ 2019 41 0

sponsor ed
sem nar
onBest
practices
in
t eachi ng
| ear ni ng
for
quality
assurance
2019 Be positve |Be positve |26/ 02/ 2019 |26/ 02/2019 42 10
be be
i nspired i nspired
Stress Stress
managenent |nanagenent

2019 Research m ni 10/ 04/ 2019 |10/ 04/ 2019 20 0

et hodol ogy
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year




Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| QAC NAAC
wor kshop at
G\DU, Asr.

12/ 10/ 2018

12/ 10/ 2018

Wor kshop on
conti nued
Nutrition

education at

PA, Chandigarh

02/ 09/ 2018

02/ 09/ 2018

Conf erence on
“Rewriting
Met hodol ogy :
Medi a and
Teachi ng of
English in
Modern cul ture
and society” at
Hmvy Jal andhar

09/ 04/ 2019

10/ 04/ 2019

Wor kshop on
Personal ity
Devel opnent
Medi t ati on and
Yoga at
Kart ar pur
organi zed by
Gyan Vi kas
Kendr a

19/ 04/ 2019

25/ 04/ 2019

Facul ty
Devel opnent
Programme on
Mul ti nmedi a,
Musi ¢, Dance,
I nstrunent s,
Fine arts and
live painting

at HW

Jal andhar

01/ 05/ 2019

07/ 05/ 2019

Paper presented
entitled ‘A
conparative

study of data

Dedupl i cati on

strategies in

i nternati onal

conference on

secure ‘ Cyber
computi ng

Comuni cati on’

15/ 12/ 2018

17/ 12/ 2018

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
facul ty devel opnent Health centre, |oan

Fi nanci al aid,

schol arshi ps, Book Bank
facility, imediate
nmedi cal facility. There
is safety insurance al so.

programe , Health facility, ESI facility,

centre, loan facility, and free education to the

group insurance, and free | wards of the nonteaching

education to the wards of staff. Acconmodati on
the teaching staff. wi thin the canpus is

allotted to sone of the
nont eaching faculty

menbers.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the college are audited externally as well

as internally. An
efficient internal

audit nechani sm has been devel oped. Accounts are prepared
and regul arly checked by the Accountant of the coll ege.

col l ege has al so appoi nted a bursar,

For internal audit, the
The Account ant,

who is a nenmber of the teaching faculty.
the Bursar and the Purchase Committee of the coll ege check the
pur chase procedure and the expenses. A Chartered Accountant
to check all kinds of expenditure and incone of college. The external audit is
done by the Accountant General (Audit Punjab), Chandigarh. They audit the UCGC
grants and the 95 grant received and its utilization by the college. The
Internal Audit Organization, Finance Departnent, Punjab, also audit 95 grant of
t he col |l ege.

is al so appoi nted

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
9792837
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Yes Princi pal and
Academ c
Counci |
Adm nistrative No Yes Managenent and
Princi pal
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Regul ar feedback is obtained fromthe parents through the open door policy of
the Principal, teachersincharge and adm nistrative office.

Parents can freely



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2865_Funds_or_Grants_1577089537.xlsx

enquire about their ward get first hand tinme to tine report of the student’s
progress. The elicited inputs received regularly help the institution to
i mprove the teaching | earning process and to strengthen the bond between the
teacher and the taught. The parents are also invited to the coll ege Annual
Prize Distribution Function. Oten, our alumae prefer this college for higher
education of their wards.

6.5.3 — Development programmes for support staff (at least three)

For better health and fitness and awareness anong the support staff, the

col | ege organi zes various discourses on cancer awareness, AIDS, harnful effects

of tobacco, snpking, save environnment etc. for them Yoga canp was al so
organi zed. | ecture on Stress Managenent was al so conduct ed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Sent a proposal for B.Voc, Community college programmes to UGC for skill
devel opnment programre pl anned under NSQF ¢ Sent the proposal for one day NAAC
sponsored national sem nar on ‘Best Practices in Teaching Learning for Quality

Assurance’ . The NAAC sanctioned the anmount of Rs 75,000/ ¢ The coll ege
managenment is planning to introduce CoEducation . A roadmap is being prepared
for it. « College is Planning to conduct faculty devel opnent programe on
‘Effective Learning’

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Nacc 19/ 10/ 2018 23/ 02/ 2019 23/ 02/ 2019 1
sponsored
nati onal
sem nar on

‘ Best
practices in
Teachi ng
Learning for
Quality

Assur ance

2018 Wor kshop on | 06/07/2018 21/ 08/ 2018 21/ 08/ 2018 120
personal ity
devel opment
and
i nterview
skills by M
Aanchal
Bhagwar i

2018 Facul ty 06/ 07/ 2018 22/ 06/ 2018 22/ 06/ 2018 40

Devel opnent

progranme on
Ef fective

| earni ng by




Dr. Satish
Kapoor

2018

Facul ty
Devel opnent
on High
or der
Thi nki ng
Skills by
Dr. Megha
Meht a

19/ 10/ 2018

28/ 11/ 2018

28/ 11/ 2019

40

2018

I ntroduction
of Val ue
Added
Certificate
pr ogr anmes

06/ 07/ 2018

25/ 08/ 2018

22/ 09/ 2018

30

2019

Wor kshop on
Resear ch
Met hodol ogy

19/ 10/ 2018

10/ 04/ 2019

10/ 04/ 2019

20

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

| ecture on
personality
Devel opnent by
M's. Aanchal
Bhagwar i

21/ 08/ 2018

21/ 08/ 2018

120 0

Post er naki ng
on ' Fenmal e
Foeti ci de'

10/ 09/ 2018

10/ 09/ 2018

30 0

Lecture on
' Har nonal
| mbal ance and
Heal thy Life'
by Dr. Akshita
Desai

11/ 09/ 2018

11/ 09/ 2018

100 0

Rangol i
conpetition on
'Beti Bachao
Beti Padao’

04/ 11/ 2018

04/ 11/ 2018

25 0

' Basant Queen'
cont est

10/ 02/ 2019

10/ 02/ 2019

15 0

Wnen Day
cel ebration

08/ 03/ 2019

08/ 03/ 2019

110 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




5
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 21/ 06/ 201 1 yoga day Yoga 40
8 training
2018 1 1 25/ 08/ 201 1 Rakhi Patriotis 250
8 Maki ng m
2018 5 5 01/ 09/ 201 7 Post er Heal t h, 130
8 maki ng, [Nutrition
creative |and Envir
design co| onnent
npetition
, food
festival,
| ecture
on
organi c
farm ng
and di et
clinic
2018 1 1 01/ 10/ 201 1 Ral |y cl eanl i ne 50
8 SS
2018 1 1 10/ 10/ 201 1 cl eanl i ne |cl eanl i ne 30
8 ss drive SsS
by NSS
2018 1 1 11/ 10/ 201 1 Van Envi ronne 10
8 Mahot sav |nt protec
tion
2018 1 1 02/ 12/ 201 1 Awar eness Al DS 110
8 Tal k Awar eness




2019 1 15/ 01/ 201 1 schol ar sh |Fi nanci al 26
9 ip distri |assistanc
bution e
2019 1 02/ 03/ 201 1 Post er Vot er 25
9 Di spl ay |Awar eness
2019 1 06/ 03/ 201 1 Decl amat i Vot er 100
9 onto Awar eness
Vot er
Awar eness
2019 1 13/ 03/ 201 1 Cat h Vot er 350
9 Taki ng |Awar eness
2019 1 16/ 03/ 201 1 Awar eness Vot er 75
9 Ral |'y Awar eness
2019 1 20/ 02/ 201 1 Sadbhavna |Homage to 75
9 rally Martyrs
2019 1 21/ 02/ 201 1 Ral |y Pr onot e 50
9 Mot her
Tongue
2019 7 08/ 03/ 201 14 sem nar, heal t h 72
9 | ectures and
, diet nutrition
clinic,
short
novi es, ¢
afeteri a,
cont est
of nutrit
i onal
reci pes ,
nutrition
games

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
World Yoga Day 21/ 06/ 2018 21/ 06/ 2018 40
HAWAN YAJNA 12/ 07/ 2018 12/ 07/ 2018 150
Kargi|l Vijay D vas 26/ 07/ 2018 26/ 07/ 2018 250
Rakhi Maki ng for 25/ 08/ 2018 25/ 08/ 2018 250
Jawans
Post er naki ng, 31/ 10/ 2018 06/ 11/ 2018 80
sl ogan Witing ,
decl amati on, essay
witing on Nationa
Integration and
Conmrunal Har nony
550t h Birthday of 22/ 11/ 2018 22/ 11/ 2018 250
Guru Nanak Dev Ji




122nd Birth 23/ 01/ 2019 23/ 01/ 2019 140
anni versary on
Net aj i Subhash

Chander Bose

Homage to Martyrs 15/ 02/ 2019 15/ 02/ 2019 250
of Pul wama Bonb
Bl ast
Vot er Awar eness 02/ 03/ 2018 16/ 03/ 2018 150
Pakhwar a

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e No Tobacco Day was observed on 1st june 2018 ¢ Project/ poster display on
‘Save water ‘ on wall magazi ne on 31st August 2018. ¢ Poster nmking on ‘Say no
to plastic’ on 10th Sept 2018 ¢ Lecture on ‘Organic Farm ng’ by Prof. Balbir
Singh Kaith, N T Jal andhar on 15th Septenber 2018 ¢ ‘Swachh Bharat’ Canpai gn by
N.S.S unit on 1st Cctober 2018 10th Cctober 2018. ¢ Van mamhotsav on 11lth
Cct ober 2018 ¢« Eco Friendly Diwali celebration on 4th Novenber 2018 « Earth Day
cel ebrated on 22nd April 2019

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 201819 Title of the Practice: Health Awareness Programme Goal :
The institution strives to nurture and sustain an atnosphere conducive for al
around devel opnment i.e physical, nmental and spiritual. Human body is the gift
of nature to the beings and it is our duty to keep it fit and energetic. W aim
to sensitize the students and the stakehol ders that they should take their
health at the top priority and train and guide themto have a healthy diet and
activity routine. The purpose of the practice is to develop citizens with sound
m nd which is ensured by healthy body Context : In the present context where
men and wonen are playing nultiple roles in the society, their own physical,
nmental and spiritual health is extrenely inportant. The hi gh expectations and
soci al demands can be net only with the optimum use of human energies which is
obt ai nabl e through good health. Practice: The coll ege has set up a nunber of
clubs and societies to take up the cause of the health awareness and fitness
programes. The institution runs the programme of Cinical nutrition and
Dietetics. The departnent actively engages itself to create awareness regardi ng
heal thy diet plans. The institution has Red Ri bbon club and Newton's C ub which
organi ze heal th awareness progranmes throughout the year. In the session 201819
many activities related to health issues were taken up by the institution. The
iron tablets were distributed twice to conbat and sensitize regarding the
anem a problem ‘Wrld yoga day’ was cel ebrated in which yoga training by
experts from Bhartiya Yoga Santhan was given to students, staff and |oca
community. In Sept 2018, Nutrition Wek was organi zed by Jaycees club and CND
departnent. The activities |ike Diet Clinic, Food Festival and Cafeteria were
conduct ed. Fanpus cardiol ogi st Dr. Raman Chawl a delivered a talk on Proper
Di et, Physical Activities and Blood Circulation. He al so denonstrated the
technique to restore the blood circulation and breathing to a person who is in
cardiac arrest. Poster making on the thene ‘Say No To Plastic’ was organi zed. A
| ecture on Organic Farmi ng was organi zed by Prof. Balbir Singh. Kaith fromN T,
Jal andhar. A |l ecture on Harnonal |nbalance And Healthy Life by Dr. Akshita
Desai was organi zed. The NSS unit of the college took up the cleanliness drive
very enthusiastically in the neighboring colonies. In ‘Swachh Bharat Canpaign
a rally was organi zed in the nearby areas. . No Tobacco Day was observed in the
col l ege. Poster making conpetition on No Snoking was organi zed by Fine Arts
departnent. In the nonth of Decenber, Wrld A DS Day was observed by Red Ri bbon
Club. An informative talk on AIDS Awareness was delivered by Dr. A ay Khosl a




(Retd. Deputy Director Health). A declamation contest on the thene of Drug
Abuse was al so organi zed. In the nonth of March, 2019, ‘Poshan Pakhwada was
organi zed by departnent of Honme Science to create awareness about Nutrition and
to eradicate mal nutrition. Charts and posters were displayed, Nutritiona
Know edge Based Ganes And Activities were conducted. Nutritional Recipe Contest
was the highlight of the nela. Diet Cinic was al so organi zed. Evi dence of
success: The students and the staff were actively involved in these activities.
The NSS unit did commendabl e job for spreadi ng the awareness of health, hygi ene
and cleanliness .A warmresponse to cafeteria and diet clinics are testinony to
successful efforts of CND departnent. Problens Encountered: Biggest problem
faced is limted resources and tinme. Del ayed rel ease of grants fromthe
governnent for the projects like NSSis also a hurdle. Title: Skill Devel opnent
Programmes Goal : To provide practical training and experiential |earning so
that the young | earners are grooned to conpete in the gl obal scenario of highly
skill ed professional and practical conpetencies. The aimof such trainings or
wor kshops is to provide a platformto enrich and accel erate aesthetic
devel opnment, to stinulate creativity and to encourage original and innovative
t hi nki ng among the budding talents. In such workshops, the | earners get an
exposure of traditional as well as energing trends in the respective fields.
Context: It is not only in the present scenario, but the workshops or trainings
inthe field of art have al ways been extrenely inportant to devel op the
creative potential of artistically talented students. As renowned Anerican
Witer Henry Janes once said, “It is art that nekes life”. His words are no
l ess true today as the artists are the individuals who dream about the future
and create the realities of tomorrow. Practice: The institution runs under
graduat e and post graduate courses in departnment of Fashi on Designing. Fashion
desi gni ng department not only provides rich industrial training to the students
but al so organi zes workshops and trainings on Tie And Dye, Screen Printing,

Bl ock Printing And Jewel |l ery Making etc. The departnent organizes frequently
Exhi bition Cum Sal e of products |ike handmade Jewel | ery, Bags And Clothes to
provi de an opportunity to budding designers to project their creative work. The
departnent runs a boutique to inpart intense training in Garnent Construction
and Desi gning. The designers use designing softwares for conputerized
desi gni ng. The students design costunes for Fashion Shows. The Fashi on Voyage
2019 was organi zed in the nonth of April proved to be an excellent platformfor
upcom ng designers with various innovative rounds. In 201819 the institution
i ntroduced the vocational programme of Community Col |l ege I n Fashi on Designing
Under NSQF. It provides good qualitative output in the department. It is highly
appreci ated due to the practical component and various exit options. Mnthly
schol arship on the end of each senester is an appreciable idea for the students
hailing fromfinancially backward strata. Inter disciplinary trainings and
wor kshops are a big tool to produce amazing creative outputs. Departnent of
cosnet ol ogy provides services and training for nodels of fashion shows. The
departnent of cosnetol ogy organi zes Wrkshops On Hair And Skin Care, Make Up
Mehanndi And Yoga etc. The departnent renders consultancy services in which
students are active participants. The departnents al so runs short term courses
and add on programe under dual degree schene of UGC. The departnent of Hone
Sci ence organi zes events |i ke Rangoli Conpetitions, Food Ffestival And Fl ower
Arrangenments etc. It puts up the Stalls O Pickles, Saree Covers, Artificial
Fl oners And Pots etc. at college fete. The hand made products of fine arts |ike
pai nting, greeting cards, clay nodels, rakhis and col oured diyas etc. capture
the attention of visitors during college fete. Cafeteria organizing is a
regul ar event of Cinical Nutrition And Dietetics Departnent. The departnent of
Mass Conmuni cation introduced the vocational programe of B.Voc in Media And
Conmmmuni cation in 201819. This course also has nultiple exit options and
sponsored by NSQF. The Audi o Video Studio of the departnent is a great
instrunent to train the students at professional |evel. Mass Communi cati on
departnent organi zes workshops on Journalism News Reading, Creative Witing




And Camera Handling etc. Dance and Misic departnents organi ze free of cost

cl asses for students. Training On Public Speaking is given by Sarv Sahitya
Sabha. To inprove enployability and entrepreneurship, Personality Devel opnent

Programes, Motivational Discourses And Stress Managenent Programmes are a
regular feature in the college. Evidence of Success: These skill devel opnent
wor kshops have been a great success. The nunmber of participants and del egates
in these was renarkabl e. Costunes and Makeup of the nodels in the Fashi on Show
was a big attraction for the viewers. Cafeteria run by Cinical and Nutritiona

Di etetics departnent always have good nunber of consuners. Probl ens
Encount ered: The wor kshops were conducted wi thout any problemw th the support
of U GC and the college managenent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

www. bdarya. net /i nfo_bdaryal819. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

B.D. Arya Grls College strives to provide education for obtaining self
sufficiency, character building, serving humanity and enhancing skills for al
round devel opnent. To enhance professional skills, rich exposure and extensive
training is inmparted through val ue added progranmmes, conducting and
participating in various inter college conpetitions, extension |ectures and
practical workshops by experts in different fields etc. Every student is gifted
with peculiar qualities for specific fields. At the tine of adm ssion, the
counseling for the choice of right course and streamis provided to the
students. They were al so gui ded about the opportunities and the scope of the
course. Skill Devel opnent: During the academ c session, many external experts
and the guest faculty were invited to deliver expertise to substantiate
curriculum Many practical training programes, workshops and industrial visits
wer e organi zed by the various departnents to give firsthand experience to our
students. The institution provides platformto showase and conmercialize the
creative works of our students through exhibitions cumsale. Cafeteria by the
Nutrition departnent, B.D. Channel by Mass Conmmuni cation departnent, training
and consul tancy by Cosnetol ogy and Fashi on Desi gni ng departnents, stalls in the
college fete by Fine Arts and Honme Science departnents are run by the active
participation of our students. Students Feedback and Participation: Students’
feedback is an inportant basis for making policies and futuristic plans.
Central Association is forned every year and is involved in every activity of
the college. The institution brings out ‘news nagazine’ to provide a platform
for their creative witings. They are al so given opportunity to express their
views on current issues through the displays on wall — magazi ne. Pl acenent
Assi stance: Pl acenent Assistance Cell of the coll ege organi zes many awar eness
programes to acquaint the students with the enpl oynent opportunities in
various fields. Professionals were invited to prepare the students for the
various conpetitive exans. Many wor kshops and training programes were arranged
Transport Facility: The coll ege provides excellent transport facility to the
students fromthe suburban areas at very reasonable rates. The coll ege caters
students from 107 surroundi ng villages. Schol arshi ps and Fi nanci al Assi st ance:
The col |l ege generously awards schol arshi ps and financi al assistance to needy,
deserving and nmeritorious students in academics, sports and cocurricul ar
activities. Majority of the students are fromthe financially weaker and rura
backgrounds. The institution not only provides financial assistance from
internal resources but also seeks help for themfrom external agencies,
N. G O's and clubs working for human devel oprment. Students’ |nsurance:
Students’ group insurance schene is taken with risk cover of Rs 26,000/. Health




Programes: To ensure good health of students, nmany heal th awareness
programres, diet clinics and nedi cal checkup canps are organized in which
reputed professionals and doctors are involved. Distribution of iron tablets is
a regular feature of the college.

Provide the weblink of the institution

http://ww. bdarya. net

8.Future Plans of Actions for Next Academic Year

e Successful inplenentation of change over fromonly girl institute to
CoEducational institute of H gher Education. ¢ Augnentation of infrastructure to
neet new needs ¢ Successful conduct of advanced di pl ona programes in B.Voc and
Community college. ¢ Increasing the active participation of our teachers and
students in socially relevant progranmes along with the extension and outreach
programes. ¢ Conducting nore faculty devel opment progranmes to keep abreast with
the new concepts and technol ogy. ¢ Inclusion of value based concept in curricular
and cocurricular activities to help students beconme responsible citizens. o
Conducting skill based short programmes to hel p students becone self reliant. -
Encour agi ng teachers to apply for research projects and seni nars.
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